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Questions
Q1: What were the relative & combined effects of national & organizational cultures on the performance of Nissan & Mitsubishi?
Q2: How did Carlos Ghosn & Ralf Eckrodt influence HRM practices in Nissan & Mitsubishi, respectively?
Q3: Why was Carlos Ghosn’s transformation of Nissan successful while Ralf Eckrodt’s efforts were unsuccessful?
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