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1. What is all about in this article?
2. Why is this article so important in theoretical and managerial terms? (namely, what is the major contribution of this article to the literature?)
3. What does it mean by institutional distance? What about liabilities of foreignness? Where are they originated from?
4. Which industry do the authors focus on? Why?
5. According to the institutional considerations, why should MNC subsidiaries appoint local CEOs rather than expatriate CEOs?
6. Discuss the underlying rationale why the positive relationship between the appointment of local CEOs and institutional distance decreases when (1) MNC multinationality, (2) regional agglomeration, & (3) host country experience increase.
7. How do the authors operationalize the concept of liabilities of foreignness as well as of institutional distance?
8. What practical insights can you draw from the study’s empirical results?
9. Discuss the drawbacks inherent in this research.
